
 

Position Description 

Teacher – Learning Enhancement Primary  
 

 Position:   Learning Enhancement Teacher  
 Department:  Academics Year K – Year 12 
 Responsible to:  Principal 
 Reports to:  Head of Learning Enhancement  

 

About Sheldon College 
Sheldon College is an independent, co-educational, non-denominational College situated in Redland City, catering 
for students from 15 months of age through to Year 12. We provide a first-class curriculum in the academic, 
sporting and cultural arenas with access to state-of-the-art classrooms, laboratories, resource centres and 
studios, as well as cultural, performing arts and sporting facilities. 

  
This ensures we deliver on our commitment to provide outstanding education in a safe, secure learning 
environment, underpinned by our philosophy of  Love, Laughter and Learning. 

 
Our Mission is “to provide a quality educational experience in an environment that encourages and enables our 
students to succeed in a constantly changing world”.   This role is a key stakeholder in the College realising that 
mission. 

Position Overview 
The role of Learning Enhancement Teacher aligns with that of classroom teacher responsibilities, specifically by 
supporting gifted education, learning difficulties, and EAL/D students facilitating a whole College commitment 
to the inclusion of students with diverse needs. They are responsible for promoting an inclusive educational 
environment through educating teachers and support staff, as well as monitoring students with additional needs. 

As a Learning Enhancement Teacher you will be required to collaborate with  Curriculum Leaders, Heads of Year, 
Heads of Faculty, classroom teachers, Educational Support Officers, and the wider College community.  

Responsibilities of a Learning Enhancement Teacher 
• Ability to create a safe, secure learning environment in which trust is fostered, individual differences are 

respected and valued, and students are encouraged to be risk takers and self-directed learners. 

• Work with classroom teachers to teach small groups of students in accordance with the College’s, and 



 

Faculty’s, frameworks and programs. 

• Experience in developing classroom management strategies to support student social/emotional regulation.  

• Use data cycles to identify, track, plan for, implement, report, and evaluate quality evidence-based supports 
for diverse learners.  

• Provide specialist expertise, advice, and support for teachers with a focus on Literacy and Numeracy 
demands of the curriculum. 

• Participate in team meetings, school decision making processes and professional development activities as 
required. 

• Implement modifications and adaptations to the learning environment or materials in collaboration with 
classroom teachers, while developing positive working partnerships with students, parents, and staff to 
improve student learning; 

• Support the College’s policies and procedures, particularly in relation to students with special educational 
needs; 

• Support the facilitation and coordination of Individual Education Plans, Learning Adjustment Register for 
identified students in alignment with Disability Standards Education for 2005; 

• Ensure accurate records of student interventions and progress are kept, and provide suitable communication 
and reports to parents and teachers; 

• Conduct assessment provisions for prospective and current students in years P – 9;  

• Implement diagnostic assessments (formal and informal) that complement the College’s processes for 
identification of students with learning difficulties / extension students; 

• Withdraw students for small group support, individual support and / or assessment when required; 

• Collaborate with classroom teachers to assist them with the planning and effective delivery of teaching and 
learning programs for identified students and support the needs of these students in the classroom; 

• In collaboration with the Head of Learning Enhancement support the organisation and administration of 
NAPLAN, PAT & Minimum standards testing duties pertaining to supported students; 

• Support the administration of Adjustments for Students with a Disability (ASWDs) in conjunction with the 
Head of Learning Enhancement for NAPLAN. This includes communication with parents, teachers, and 
students. 

• Maintain College standards of dress and appearance, actively promote the College’s Values, maintain 
confidentiality and commitment to student welfare by adhering to the College’s Staff Code of Conduct, Duty 
of Care Handbook, workplace health and safety requirements, as well as all other policies, procedures, and 
guidelines. 

 



 

Key Duties 
• Lead by example in terms of professional attitude, growth, pedagogical practice and concern for students; 

• Assist teachers to identify students with learning difficulties in their classes; 

• Ensure provision of appropriate resources for students who require learning support; 

• Actively participate in Response and Review process for determining all levels of intervention and support; 

• Run small group interventions in literacy and numeracy, responding to assessment data and identified 
student needs; 

• Develop and implement evidence-based strategies and intervention programs regarding differentiation to 
enable students with disabilities to access the curriculum equitably; 

• Continue to develop professional knowledge and practice through reading, research, and participation in 
professional networks. 

Professional and personal attributes 
• Relevant tertiary teaching qualifications as a trained Learning Support teacher. 

• Registration with the Queensland College of Teachers (QCT). 

• Capacity for reflection and self-directed learning with a commitment to continuously improve teaching 

practices. 

• Experienced teacher with a track record of excellence in teaching and learning; 

• Exceptional communication skills and ability to clearly disseminate information to all stakeholders; 

• Sound knowledge of the Australian Curriculum, AITSL standards, Disability Discrimination Act (1992) 
Disability Standards for Education (2005), Gifted and Talented Education principles, and English as an 
Additional Language approaches; 

• Possess a thorough understanding of EAP, NCCD, adjustments, verification processes; 

• Ability to collaborate effectively in a team environment and foster relationships across the College; 

• Test for learning difficulties using a range of reputable instruments, both diagnostic and standardised. 
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